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Е"р*Environmental & Social Policy

The Project company iS committed to achieve а positive contribution to sustainable development and to protect Нumап Rights. This requires, the
protection of the епчirопmепt and the Wellbeing of its employees, contractors and the local community, through all stages of the pro.iect life cycle, as well
as participative and transparent stakeholder engagement.

То achieve these goals, the Project Соmрапу is committed to:

E&s Мапаgеmепt

. comp|y With applicable national and local E&s laws апd regulations as wellas permitting reqUirements, applicable lnternationalconventions,
international requirements, and Project specific E&S obligations.

. ldentify, assess апd mlti8ate potential impacts to the community, workers and the environment

. Establish and maintain ап Environmental & Social Management System (ESMS) Which identifies objectives and targets, impacts, risks and hazards,
responsibilities, and includes systems of monitoring and rерогtiпg as Well as incident and accident reporting and investigatlon

. Realize continual improvement in E&S performance

. Report externally оп E&S performance and encourage dialogue With emp|oyees, local communities and other stakeholders to promote awareness

. Setup а Grievance Mechanism for workers and the community to express сопсеrпs Without retaliation

Environment

r Achieve а target of zero significant environmental accidents.

' Minimize and manage all Waste streams and Where Waste is generated ensure that it Will Ье handled and disposed of safely and responsibly according
to the Waste mitigation hierarchy of "prevent, reuse, rесусlе".

' Promote efficient use of паturаl resources and епеrgу, prevent pollution to water, lапd, and air апd raise awareness to minimize any adverse impact оп
the environment,

r Protect and conserve biodiverslty.

' Address climate change and GHG-emissions impacts, minimize emissions, and епhапсе posltive impacts.

. Avoid pollution of Water, аir and land

r Ensure safe management of hazardous substances

Health and Safety (H&s), Labor and Working conditions

. Achieve а target of Zero fatalities and Zero in.iuries

. Strict compliance With the H&S rules and procedures defined for the project

r Provide а place of work that is safe for Workers and communities

. prohibition and zero tolerance to child and forced labor.

, Promote а safe, equal, and incluslve workplace, епsuriпg а work environment frее of harassment оr discrimination оп the basis of gende1 nationallty,
religion, sexual orientation, or any other реrsопаl or cultural attribute.

Socia l

. Ensure community heaIth,Safety and security throughout all activitles undertaken

r Епsчrе а positive contributlon to local development.

r Provide satisfactory compensation and livelihood restoration for formal and informal land users affected Ьу the Project.

i Maintain informed consultation and participation With stakeholder5 and affected commUnities.

r Recognize the imрогtапсе of women iп development, consider gender-specific impacts and risks and promotin8 women's rights.

! Ensure zero tolerance to gender-based or any other type of violence, harassment, and any form of discrimination.

, Епsurе gender equality аmопg project Workers and employees and promote the participation of women in the Project.

The Project Company will monitor and review this Policy оп а regular basis to епsurе that it continues to suрроrt and епсоurаgе а high standard of E&S
реrfоrmапсе.
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